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BYLAWS OF THE CULVER CITY 

EQUITY AND HUMAN RELATIONS ADVISORY COMMITTEE 

I. PURPOSE AND OBJECTIVES

The purpose and objectives of the Equity and Human Relations Advisory 

Committee ("Committee") are as follows: 

A. Serve as an advisory body to the City Council or the City Manager to

recommend programs, policies and activities that promote positive human

relations and equitable outcomes and opportunities in all aspects of

community life;

B. At the direction of the City Council or the City Manager:

1. Recommend programs, policies and activities designed to promote

the full acceptance of all people in all aspects of community life,

without regard to race, religion, gender, gender identity, sex, sexual

orientation, age, disability, immigration status, citizenship, color,

ethnicity, or national origin, ancestry, gender expression,

socioeconomic status, income or other protected categories or

personal characteristics; and

2. Recommend programs, policies and activities designed to reduce

discrimination, increase cultural competency, improve intergroup

relations, and promote civil and human rights for all; and

3. Identify, track and report on existing and emerging related issues

stemming from complaints from residents and visitors concerning

interactions with City employees, elected and appointed officials,

City contractors and City volunteers.

C. Hold public meetings on community-wide problems arising in the City which

may result in intergroup tensions or discrimination because of actual or

perceived biases based on race, religion, gender, gender identity, sex,

sexual orientation, age, disability, immigration status, citizenship, color,

ethnicity, or national origin, ancestry, gender expression, socioeconomic

status, income or other protected categories or personal characteristics;

D. Prepare and disseminate educational and informational material relating to

prejudice, discrimination and inequity, and ways and means of eliminating

such prejudice, discrimination and inequity;
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E. Assist the general public by providing information regarding the appropriate

process to file a complaint concerning perceived discriminatory interactions

between City employees and the public;

F. Prepare and submit to the City Council an annual report on its progress in

accomplishing the approved workplan; and

G. Perform such other duties, not inconsistent with the City Charter or the

Culver City Municipal Code, as may be prescribed by ordinance, resolution,

City Council policy or other City Council action.

11. COMMITTEE ORGANIZATION

A. Composition

1. The Committee shall consist of 9 members appointed by the City

Council as follows:

• Seven Members-at-Large

• One Labor Representative

• One Youth Representative

2. Members-at-Large shall be residents of the City.

3. The Labor Representative shall be a member of one of the City's six

recognized bargaining units.

4. Employees who are members of the Culver City Employee's

Association, the Culver City Firefighter's, the Culver City Police Officer's

Association, the Culver City Management Group, the Culver City Police

Management Group, or the Culver City Fire Management Group may

submit an application directly to the City Clerk's Office to be considered

for the one (1) designated Labor seat.

B. Qualification and Selection of Committee Members

1. City Council's goal and desire is to appoint committee members that

represent the broad diversity of the Culver City community.

2. Committee Members shall not be an elected or appointed official of the

City, a City employee (unless appointed to the Labor Representative

seat).
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